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ABSTRAK 
 
ISTANTO WAHJU DJATMIKO: Pengembangan Keprofesionalan Guru 
Sekolah Menengah Kejuruan. Disertasi. Yogyakarta: Program Pascasarjana 
Universitas Negeri Yogyakarta, 2012. 
 
Tujuan penelitian disertasi ini dirancang untuk: (1) memperoleh gambaran 
lima variabel dalam penelitian ini, yaitu: kematangan psikologis (X1), kemampuan 
mengelola pengetahuan dan keterampilan (X2), kegiatan pengembangan 
keprofesionalan (X3), kinerja guru (X4), serta keefektifan guru SMK (X5); (2) 
menemukan pengaruh antar masing-masing kelima variabel di atas; (3) menguji 
struktur hubungan kausal terhadap kelima variabel di atas; dan (4) menemukan 
pengaruh langsung dan tak langsung pasangan variabel dari kelima variabel di 
atas. 
Penelitian ini merupakan penelitian korelasional dengan pendekatan expost 
facto research. Penelitian ini dilaksanakan di SMK Negeri dan Swasta Bidang 
Studi Keahlian Teknologi dan Rekayasa di Daerah Istimewa Yogyakarta. Populasi 
penelitian ini adalah semua guru program produktif pada SMK tersebut sebanyak 
1.636 orang guru. Ukuran sampel penelitian sebanyak 315 orang guru ditentukan 
dengan rumus Krejcie dan Morgan. Distribusi ukuran sampel setiap SMK pada 
setiap kabupaten/kota dilakukan dengan teknik proportional random sampling. 
Data dikumpulkan dengan angket dan wawancara terbuka baku. Validasi isi 
dilakukan dengan expert judgment dengan teknik Delphi. Validasi konstruk 
dihitung dengan korelasi Pearson, sedangkan reliabilitas ditentukan dengan rumus 
Alpha Cronbach. Analisis data dilakukan dengan analisis deskriptif, regresi, dan 
analisis jalur. Interpretasi hasil analisis data penelitian dilakukan dengan taraf 
signifikansi sebesar 0,05. 
Hasil penelitian ini dapat disimpulkan bahwa kematangan psikologis (X1) 
dan kemampuan mengelola pengetahuan dan keterampilan (X2) guru SMK  
berpengaruh secara signifikan terhadap kegiatan pengembangan keprofesionalan 
(X3) yang dilakukan guru SMK serta berdampak pada kinerja (X4) dan keefektifan 
(X5) guru SMK dalam melaksanakan profesinya. Variabel X1 memberikan 
kontribusi sebesar 44,9 % terhadap variabel X2. Variabel X1 dan X2 secara 
simultan memberikan sumbangan sebesar 47,6 % terhadap variabel X3. Variabel 
X1, X2, dan X3 secara simultan memberikan kontribusi sebesar 53,7% terhadap 
variabel X4. Variabel X1, X2, X3, dan X4 secara simultan memberikan sumbangan 
sebesar 56,9% terhadap variabel X5. Hasil analisis jalur diketahui nilai koefisien 
jalur secara berurutan: β21 = 0,670, β32 = 0,590, β42 = 0,343, β41 = 0,324, β54 = 
0,316, β53 = 0,312, β52 = 0,237, β43 = 0,169, dan β31 = 0,137 dengan nilai residu e1 
= 0,742, e2 = 0,724, e3 = 0,680,  e4 = 0,657, sedangkan koefisien jalur β51 tidak 
memenuhi persyaratan uji struktur. Hasil analisis jalur dapat diketahui juga ada 
sembilan pasangan variabel berpengaruh langsung dan 13 pasangan variabel 
berpengaruh tak langsung. Akhirnya, hasil penelitian secara deskriptif dapat 
dijelaskan bahwa sebagian besar guru SMK (84,1%) memiliki kematangan 
psikologis termasuk kategori amat baik. Sebagian guru SMK (55,6%) memiliki 
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kemampuan mengelola pengetahuan dan keterampilan termasuk kategori amat 
baik. Kualitas kegiatan pengembangan keprofesionalan sebagian guru SMK 
(71,1%) termasuk kategori baik. Sebagian guru SMK (73,3%) memiliki kinerja 
termasuk dalam kategori amat baik. Sebagian guru SMK (53,0%) menunjukkan 
kualitas keefektifan dalam bekerja termasuk dalam kategori baik dan sebagian 
kecil guru SMK lainnya (36,2%) termasuk dalam kategori amat baik. 
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ABSTRACT 
 
ISTANTO WAHJU DJATMIKO: Teacher Professional Development in 
Vocational Secondary Schools. A Dissertation, Yogyakarta: Graduate School, 
Yogyakarta State University, 2012 
 
The objectives of this study were designed to: (1) describe five research 
variables, i.e. the psychological maturity (X1), the skills and knowledge 
management abilities (X2), the professional development activities (X3), the 
teachers’ performance (X4), and the vocational secondary school (VSS) teachers’ 
effectiveness (X5); (2) determine the effect among each of the five variables; (3) 
test the causal relationship structure of the five variables; and (4) find the direct 
and indirect effects of a variable pairs of the five variables. 
This was a correlational study using an ex post facto approach. The study 
was conducted in public and private VSSs that possessed the Study Program of 
Technology and Engineering Expertise in Yogyakarta Special Territory. The 
population comprised 1636 VSS teachers of Productive Programs in the Study 
Program of Technology and Engineering Expertise. The sample, consisting of 315 
teachers, was selected using the formula by Krejcie and Morgan. The distribution 
of the sample size in each VSS in each regency/city was made using proportional 
random sampling technique. Data were collected using the questionnaire and the 
strandardized open-ended interview. The content validation was done by expert 
judgment using the Delphi technique. The construct validation was done using 
Pearson's correlation, while the reliability was determined by the Cronbach’s 
Alpha formula. The data were analyzed using the descriptive analysis, regression 
analysis and path analysis. The results of the data analysis were interpreted at a 
significance level of 0.05. 
The results of this study can be concluded that the psychological maturity 
(X1) and the skills and knowledge management abilities (X2) of the VSS teachers 
significantly influence the professional development activities (X3) and they have 
an impact on the teachers’ performance (X4) and the teachers’ effectiveness (X5) 
of the VSS teachers in performing their profession. X1 contributes 44.9% to X2. 
X1 and X2 simultaneously contribute 47.6% to X3. X1, X2 and X3 simultaneously 
contribute 53.7% to X4. X1, X2, X3 and X4 simultaneously contribute 56.9% to X5. 
The results of the path analysis sequentially show the path coefficients of β21 = 
0.670, β32 = 0.590, β42 = 0.343, β41 = 0.324, β54 = 0.316, β53 = 0.312, β52 = 0.237, 
β43 = 0.169, β31 = 0.137 and the residual values of e1 = 0.742, e2 = 0.724, e3 = 
0.680, e4 = 0.657, while the path coefficient of β51 is not significant based on the 
structured test. The results of the path analysis also show that nine pairs of 
variables have direct effects and 13 pairs of variables have indirect effects.  
Finally, this study can be described that most VSS teachers (84.1%) have the 
psychological maturity in the high category. Some VSS teachers (55.6%) have the 
skills and knowledge management abilities in the high category. Some VSS 
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teachers (71.1%) have the professional development activities in the high 
category. Some VSS teachers (73.3%) have a very high performance. Some VSS 
teachers (53.0%) demonstrate high effectiveness in their work and few other 
teachers (36.2%) demonstrate very high effectiveness. 
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